BUSINESS MATTERS

EMPLOYVENT & TRAINING

Jacinta Weir, JHA Recruitment

Federal and State Awards reduced in number and across industry
and occupational lines. One of the aims in doing this, it is said by the
government, is that no employee or employer will be disadvantaged,;
however reality dictates this may not be possible if for example, an

From my experience, hearing about it and employer finds their industry is covered by an award which has
understanding it and how it impacts you much higher minimum rates for employees. Take for example
are two very different things. the Shop Employees Award; it could be expected to safely

The Fair Work Act 2009 creates J assume it will fall under the "Modern" Retail Industry

Award; however at this stage Fair Work Australia
are yet to officially designate which “modern*
award it will fall under. It is expected that Fair
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Australian Government has  / / (| dozen or so such critical "modern” awards as

established to oversee this - }' J soon as possible, but the current deadline for

new workplace relations i
system. Vi
So what does that mean?

If you have a few spare hours
you could wade through the
literature which is the Fair
Work Act 2009, by visiting:
http://www.austlii.edu.au/au/
legis/cth/num_act/fwa2009114/

\. \\i publishing the rationalised awards remains Jan

1st, 2010.
It will be interesting to see if the modern
©awards will be easier to follow and less open
to interpretation then the old awards.
So will modern awards be the workplace
reform many have been seeking, or will it be just
another variation of the devil we know? Only time
will tell, and as the New Year approaches, now may
be a good time to review your understanding of the
current industrial instrument you use in your business.

Areas of concern and confusion have
arisen over the advent of the new "modern"
awards because the award rationalisation process will see numerous
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JHA’ | work for your human resources

= NI Organisational Strategic Management
MW& e Performance Management Review

e e Industrial relations/employee agreements
L e Succession Planning
e Coaching
| Local Govemment
T ok JHA" | work for your staff JHA"  work for your training
— e Daily Labour Hire & Temporary Staff e OHS Consultation
S ama | e Professional, Technical, Clerical, Industrial Staff e Traffic Control & OHS certificates
H £ | *Permanent Recruitment Packages & Selection e Employee specific training
JHA' |/ work for your OHS JHA’  work for your assessments
) pesacnes | e Training e Psychometric Testing
° CO”?Q'“”Q e Online Computer Testing eg: Office/Accounting/Legal etc
* Auditing o OHS Corporate Induction Packages

e Occupational Health & Management Systems

wwmsm | JHA have many more additional value added packages, please call today and we will arrange for a consultant to
meet with you on your premises to discuss your business needs.
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