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BUSINESS MATTERS

EMPLOYVENT & TRAINING

Jacinta Weir, JHA Recruitment

There are implications for Human Resource Management and this
relates to compliant and proactive planning. If you are planning any
terminations or a restructure you will need to consider whether to do it
pre or post 1 July, 2009. From this date claims will be heard by Fair Work
Australia rather than the Industrial Relations Commission.

Now may be a prudent
time to review your
current employment ®
arrangements and be
familiar with what
you currently offer.

For further

information call: <
1300 800 301.

recruitment & staff @ work

JHA" " work for your business JHA"  work for your recruitment

- Performance feedback systems - Comprehensive candidate database

- Managing staff retention - Experts to assist you employ the right person

- Remuneration and rewards - Flexible and tailored approach whether temporary or permanent staff
- Staff redundancy - Skills testing and reference checking of candidates

JHA' | work for your career JHA" ' work for your staff

- Temporary, c'ontract or permanent work - Short-term, emergency, contract or long term planned staffing

- Career planplng and coaching - Flexibility to manage seasonal fluctuations

- CV preparation - Experience in private and government sectors including professional
- Interview skills and industrial

- Psychometric testing and job fit.

JHA . 7 days a week - 24 hours a day - Ph: 1300 800 301
Offices@Byron Bay, Ballina, Lismore, Grafton, Cofs Harbour, Port Macquarie

www.jharecruitment.com.au

www.nrbm.com.au



